03.12.2024
The Special Appeal Chamber, in the capacity of employer, has terminated the legal relationship established with you as an employee, within the framework of the individual employment contract with no. ***, date ***, based on the provisions of article 150, paragraph 2 of the Labor Code. Referring to the provisions of the legislation in force, the termination of the employment relationship during the probationary period of the employee is made by each of the parties to the contract, respecting a notice period of 5 days, without being obliged to motivate/show the reasons that led to the termination of the employment contract.
The decision of the Meeting of Judges, as the act in which it was materialized the will of the employing party for the termination during the probationary period, of the individual employment contract no. ***, date ***, concluded with the Appeals Chamber and Mr. ***, has been officially communicated to you on this date ***. 

